Non-Discrimination and Anti-Harassment Policy



Preamble

We at the College share a common belief that every individual should be able to work and study in an
environment free from discrimination, harassment or intimidation based on race, creed, color, national
origin, gender, gender identity, sex, sexual orientation, marital status, pregnancy, religion, age,
disability, political opinions or affiliations, genetic information, veteran or military status as protected
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f Submission to or rejection of such conduct by an individual is used as the basis for
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[I. SEXUAL DISCRIMINATION

Title IX of the Education Amendments Act of 1972 prohibits sex discrimination in educational
institutions. It states, “No person in the United States shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any education
program or activity receiving federal financial assistance”. Title IX compliance is overseen by the Office
of Civil Rights of the U.S. Department of Education. It is an amendment to the Higher Education Act of
1965 which, itself, sprang from the Civil Rights Act of 1964, including Title VI, which broadly prohibits
harassment and discrimination on the basis of race, color, and national origin under any program or
activity receiving federal financial assistance.
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comprehensive online sexual violence prevention program targeted to the adults who work with
student-athletes.

B. Investigator Training

The Title IX Co-Coordinators and response team members receive annual training in techniques to
investigate all forms of sexual discrimination and harassment including sexual assault, dating
violence, domestic violence, and stalking. All Florida Southern College employees receive training
about sexual discrimination, including sexual harassment and violence, and on the procedures
outlined in this policy.

— 1

“Just Ask”
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2. Reporting an Employee or Other Individual
An employee, or other individual, should bring reports of harassment or discrimination against
any other individual(s) to:
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f Incoordination with the appropriate campus Officer, initiate any necessary remedial actions
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advisor’s inability to attend. The College may, however, make provisions to allow an advisor who
cannot attend in person to attend a meeting by telephone, video and/or virtual meeting
technologies as may be convenient and available.

A party may elect to change advisors during the process, and is not locked into using the same
advisor throughout.

NOTE: Discrimination Investigations Conducted by the College Are Not Criminal Investigations

Discrimination, including sexual violence, dating violence, domestic violence, and stalking, are potential
crimes that can be reported to the police or other law enforcement agencies. Florida Southern College
is committed to addressing and preventing discrimination in all its forms regardless of whether or not
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I Denying participation, membership, or relationship to a person who has reported or resisted
harassment or discrimination;

I Imposing physical, social, or emotional sanctions on a person who has reported or resisted
harassment or discrimination;

f Failing to comply with No Contact Directives, acting in ways that interfere with the process or
outcome of a discrimination or harassment investigation, or failing to respect the privacy and
dignity of those involved in such an investigation.

A range of sanctions is possible, up to and including removal, suspension, or expulsion from the College.

Sanctions will be determined by the appropriate College officials. The College reserves the right to take
appropriate action for any misinformation or false reports. See Section VI.

XI. FALSE ACCUSATIONS

If an investigation results in a finding by a preponderance of the evidence that a reporting party
intentionally, falsely and/or maliciously accused another of discrimination the reporting party will be
subject to appropriate sanctions, as described above, including the possibility of expulsion, suspension
and /or termination (if an employee).

The fact that no action is taken as a result of a complaint or report against another party does not mean
that the complaint was intentionally, falsely and maliciously made.

XI1. POSSIBLE ILLEGAL ACTIVITIES/BEHAVIOR

In compliance with federal, state, and local requirements and college policy, certain crimes shall be
reported to the Director of Campus Safety and Security for Clery reporting and other tracking purposes
and, when permissible, such reports may not include the reporting party’s name unless authorization is
granted by the offended party. When required, reporting will be made to other organizations such as
the Florida Department for Children and Families at https://reportabuse.dcf.state.fl.us or 1-800-96-
ABUSE.

X1 MAINTAINING A WRITTEN RECORD OF THE COMPLAINT OR REPORT
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XIV. DEFINITIONS

Advisor: An individual who provides support, guidance, and/or assistance to the complainant or
responding party throughout the investigation, hearing, appeals, and/or informal resolution process.
Complainants and respondents have the right to select an advisor of their choice. Additional information
about the role of advisors can be found in
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Proceeding: All activities related to the College’s non-criminal resolution of an institutional disciplinary
report, including a report of any form of discrimination. Proceedings include fact-finding interviews,
investigations, and formal and informal meetings. Proceedings do not include communications and
meetings concerning accommodations or protective measures to be provided to the reporting party or
the responding party.

Report: Sharing that discrimination has occurred either on campus or off campus at a College-
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' Non-Consensual Sexual Intercourse: Sexual intercourse of any duration, using any object
(animate or inanimate), imposed upon a person without their consent or despite their
refusal.

" Non-Consensual Sexual Touching: Also called “forcible fondling”, the touching of private
body parts (for example, of another person’s genitals/breasts/mouth) of any duration,
including the use of an object (animate or inanimate), imposed upon a person without their
consent or despite their refusal. This includes making one person sexually touch another
person against her/his will;

f Continuing sexual activity of any sort after one person has clearly communicated, through
words or actions that she/he does not wish to continue the sexual contact;

! Sexual contact with a minor or child;

Being an accomplice to sexual violence; and

f Attempting acts of sexual violence

=

Stalking: A pattern of repeated and unwanted attention, harassment, contact, or any other course of
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Resources for Reports of Discrimination

ON-CAMPUS RESOURCES

Safety: Emergency/Sexual or Violent Crime Report (863) 680-4125
Corner of Ingraham Avenue and Duke Place

Safety: Assistance, non-emergency reports (863) 680-
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